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RPL - written for land-based industries?
The Recognition of Prior Learning (RPL) is the process for recognising 
learning that has its source in experience and/or previous formal, non-
formal and informal learning contexts. This includes knowledge and 
skills gained within school, college and university and outside formal 
learning situations such as through life and work experiences.

Learning from experience is different from 'formal learning': it is largely 
unstructured, it is more personal and more individualised and is often 
unconsciously gained. It is, however, just as real as learning acquired 
in a formal academic setting. In addition, it can be more permanent as 
it is not readily forgotten or lost.

(SCQF website)
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Land-based and environmental industries

Agricultural Crops and Livestock
Animal Care
Animal Technology
Aquaculture
Environmental Conservation
Equine
Farriery
Fencing
Fisheries Management
Floristry
Game and Wildlife Management
Land-based Engineering
Landscape/Amenity Horticulture
Production Horticulture
Trees and Timber
Veterinary Activities
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Sector challenges

Rapid changes in the sector are 
driving change
Urgent need to recruit new entrants 
of all ages
Engaging small businesses in 
structured skills and business 
development 
Need for constant updating of skills to 
align with market changes, new           
knowledge and technological 
developments 
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Workforce development and 
learning preferences

Legislative and supply chain driven
Higher level business and technical training
Recognition of prior achievement  and non-accredited learning / 
Continued Professional Development (CPD)
Access to, and availability of, learning and assessment
Mode of learning / assessment
Recognition for skills and experience  (especially for migrant workers 
and volunteers)

Small, bite-sized chunks
Time, venue, duration to suit businesses and their location
Value on-the-job / informal learning
Lack of information on what’s required / how to meet the need
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How RPL helps individuals and businesses

Supports recognition of work based 
skills
Helps mobility of workforce within 
and across industries / sectors  
Supports recruitment and retention
Identifies skills gaps and training 
needs
Helps raise perceptions – a 
professional ‘qualified’ workforce
Current mechanisms not sector-
friendly  
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LantraLantra’’s solutions solution
Research demonstrated the need to evidence and recognise the skills 
and experience of all employees (including migrant workers and 
volunteers) 
A Skills recording system developed specifically for the land-based 
sector that can:

Capture and record all learning and experience
Map and trap learning to job requirements and 
qualifications/learning solutions 
Identify gaps and CPD requirements

Added value:
Signpost to relevant learning solutions
Create CVs / job descriptions
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Skills Manager
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Skills Manager
Job Skills

Individuals are encouraged to 
carry out a self assessment of 
their current skill levels against 
industry approved job role profiles 
using NOS / business standards as 
a ‘benchmark’

The team manager can endorse 
the skills of the individual or leave 
unendorsed as a skills gap
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Skills Manager
Achievements

Individuals can add qualifications 
and short courses easily to their 
achievements page. They can also 
upload a file as an attachment as 
evidence to the qualification

Skills are recorded and ‘endorsed’
which shows who endorsed the skill 
and when the skill was acquired
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Skills Manager

Continued Professional 
Development (CPD)

Any CPD activity can also be 
recorded in the individuals 
record
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RPL in action: Quality Meat Scotland
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RPL in action: Quality Meat Scotland

Supporting training initiatives

Recording training delivered 

Creation of individual training   
records

Monitoring and tracking

Data and statistics help shape 
future training delivery and 
acquire funding
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RPL in action: Industry-wide schemes

The Poultry Meat Industry Training       
Initiative 

Maintaining training records
Demonstration of investment to 

training
Identify qualification  requirements
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CPD and Membership Organisations
British Association For Shooting & Conservation

IAG for new entrants to 
industry

Supporting the development of 
role profiles

Used for formal assessments
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Other uses for an ‘RPL system’
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Pathways to Employment
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Recording migrant worker skills 
using NOS as the common 
competence

Matching competence to 
employer job vacancies using 
Lantra Job Shop with JC+

Development in four languages

Migrant Workers - SkillsPass
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What next for RPL in the sector?

Development of Continued 
Professional Development frameworks 
using range of evidence, including 
RPL as pre-requisite
Development of European ‘AgriPass’
Skills Manager evidence as RPL in 
qualifications? 

A recognised, professional workforce
for 21st century
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