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RPL - written for land-based industries?

The Recognition of Prior Learning (RPL) is the process for recognising
learning that has its source in experience and/or previous formal, non-
formal and informal learning contexts. This includes knowledge and
skills gained within school, college and university and outside formal
learning situations such as through life and work experiences.

Learning from experience is different from 'formal learning': it is largely
unstructured, it is more personal and more individualised and is often
unconsciously gained. It is, however, just as real as learning acquired
in a formal academic setting. In addition, it can be more permanent as
it is not readily forgotten or lost.

(SCQF website) www.lantra.co.uk
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Land-based and environmental industries

=  Agricultural Crops and Livestock
=  Animal Care

=  Animal Technology

=  Aquaculture

=  Environmental Conservation

=  Equine

=  Farriery

=  Fencing

=  Fisheries Management
=  Floristry

=  Game and Wildlife Management
= Land-based Engineering

=  Landscape/Amenity Horticulture
=  Production Horticulture

= Trees and Timber

=  Veterinary Activities

www.lantra.co.uk
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Sector challenges

= Rapid changes in the sector are
driving change

= Urgent need to recruit new entrants
of all ages

= Engaging small businesses in
structured skills and business
development

= Need for constant updating of skills to
align with market changes, new
knowledge and technological
developments

www.lantra.co.uk
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Workforce development and
learning preferences

= Legislative and supply chain driven

= Higher level business and technical training

= Recognition of prior achievement and non-accredited learning /
Continued Professional Development (CPD)

= Access to, and availability of, learning and assessment

= Mode of learning / assessment

= Recognition for skills and experience (especially for migrant workers
and volunteers)

= Small, bite-sized chunks
= Time, venue, duration to suit businesses and their location
= Value on-the-job / informal learning

= Lack of information on what'’s required / how to meet the need
www.lantra.co.uk
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How RPL helps individuals and businesses

= Supports recognition of work based
skills

= Helps mobility of workforce within
and across industries / sectors

= Supports recruitment and retention

= |dentifies skills gaps and training
needs

= Helps raise perceptions — a
professional ‘qualified’ workforce

= Current mechanisms not sector-
friendly

www.lantra.co.uk
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Lantra’s solution

» Research demonstrated the need to evidence and recognise the skills
and experience of all employees (including migrant workers and

volunteers)
= A Skills recording system developed specifically for the land-based

sector that can:
= Capture and record all learning and experience
= Map and trap learning to job requirements and
gualifications/learning solutions
= |dentify gaps and CPD requirements

Added value:
= Signpost to relevant learning solutions

= Create CVs / job descriptions
www.lantra.co.uk
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Skills Manager
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Skills Manager

JOb Ski I IS M¥ SKILLS - CURRENT ROLE

& Job Download

R EOE e s e | e e
inery Technical

»|ndividuals are encouraged to
carry out a self assessment of

Azsizt with the maintenance of arass surfaces Ird Endorsed

their current skill levels against AN f

] . . Bssist with establishing plants after planting A ¥ Endorsed M E

Industry approved job role profiles . muming e e ssrams R e

. . Azsist with controlling unwanted plants A v Endorsed 4 @
using NOS / business standardsas o

requirementsp | r Unendorsed g/

a benCh mark Manipulate plants to achieve desired rezults A " Unendorsed /

Any skills not endorsed by vour manager will remain in your developrment plan, Endarsed skills will

be removed from your development plan and added to your achievements,

*The team Manager can endorse

the skills of the individual or leave .I

unendorsed as a skills gap

Prepare to receive goods and materials A v Unendorsed j -

Request Endorsement

www.lantra.co.uk
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Skills Manager

YIEW MY ACHIE¥EMENTS, SKILL ENDORSEMENTS, CPD POINTS

AC h i eve m e ntS ACHIEYEMENTS (QUALIFICATIONS) - CHECK/ADD

DATES
QUALIFICATIOMNS ENDORSED | EDIT

Lantra Awards Certificate

of Attendance

s|ndividuals can add qualifications Gt PN VN [ — ——— — T

Zhainsaw from a Rope and

Harness [CS39)

and short courses easily to their cecoe.

of attendance Pesticides

) 02/08/2010 02/08/2010 02/08/2013 In House = 151:
. - Hand-held &pplicators-
achievements page. They can also e
Lantra Awards Certificate
. of Attendance First &id - S0/07,2010 30072010 I0/07/2013 In House |7 @:
upload a file as an attachment as =
Zhairing Course O5/07 2010 05072010 O5/07/2010 InHouse l_ z
evidence to the qualification Health & Safety 18/05/2010 1805/ 2010 18/05/2010 E:Irloer:; |7 @:

add |

CURRENT ROLE

»Skills are recorded and ‘endorsed’

Personal Skills and Development [Custnmer.f'Sales Skills ] [Tel:hnical]

which shows who endorsed the skill e TTTTETERn

Cemo
= = Maintain effective warking relationships with others 120572010
and when the skill was aCC]UIred e o
Crerno
Maintain and develop personal perfarmance 006 2010
Manager /
Crerno
Make selactive use of IT 18/05/2010
Manager /

EMDORSED DESIRABLE SKILLS ENDESSED DATE I
www.lantra.co.uk
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Skills Manager

Continued Professional (PD
Development (CPD)
Conferences
=Any CPD activity can also be ey T "
recorded in the individuals -
record
Shaeing Competation (/0242008 5
Subscriptions
NAFBAE Magazine 06/02/2008 z
Events
Shaeing Competetion 6/02/2008 5

www.lantra.co.uk



LANTRA

RPL in action: Quality Meat Scotlan

You are not logged in:

¥ou Are Here: Food Industry Skills Support Project Home = Login

m HOMESLOGIMN
LOGIN
ABOUT LAMTRA I

Password:

= ABOUT THIS SITE

R b Ci Lo gi
3] T P, R emaember me ogin
Hawve you forgotten your password? If yes then 1
please enter your login email/username abowve and chick Skills
here to have a new password sent to you. Development
Scotland

WELCOME TO THE FOOD INDUSTRY SKILLS
SUPPORT PROJECT — L

TERMS AND COMNDITIONS | COPYRIGHT 2010

A antraOCF

www.lantra.co.uk



LANTRA

RPL In action: Quality Meat Scotland

= Supporting training initiatives
= Recording training delivered

= Creation of individual training
records

= Monitoring and tracking

= Data and statistics help shape
future training delivery and
acquire funding

IIIIIIIIIIIIIII

OOOOOOO

OOOOOOOOOOO

You Are Here: Individual Home

MY SKILLS M

= Review my job

role
= Identify my skills

jew/Select = Foll simpl
xt rol automatic steps
Compare m to prepare for
ent skill my
m Identify my skills » Comment to my
manager

gaps

® Add to my
development
plan

www.lantra.co.uk
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RPL in action: Industry-wide schemes

The Poultry Meat Industry Training

ypassport.org

Initiative ' ' e

Welcome to PoultryPassport.org

Home of Poultry Passports and British Poultry Training Advertise

i pre.
| The British Paultry Training Scheme was established by a working group to develop here
| aconsistent level of training and the recarding af training across the industry. This
working group created minimal levels of training for each job role within the

industry. Details of training are recorded on a Poultry Passport, an on-line skills
passport which can be accessed via the internet using the supplied log-in details ERIRNERE
Details of training are continually updated by the scheme administratars on
receiving evidence of attending courses approved by the scheme.!

=Maintaining training records
=Demonstration of investment to
training

=|dentify qualification requirements

ACCESS your
Poultry Passport

Have you seen what we are up to!

The new look site has loads of
great features. Why not take a look.

M‘ News Headlines - Supplied by Poultry Werld

Biosecurity is key to profitable egg |

\ In the first of two articles, Ken Randall reports from the recent egy
| producers’ training programme ...

Lakes invests in robotic packer

One enterprising free-range egg producer has started using robots
from the car industry to pack thei.

Genetic markers for shell quality breakthrough

Scientists in the UK have been the star performers in the EU-wide
SABRE research projects, with poul...

Earmers grow despite cage ban
For many poultry famers the burden of converting to enriched cages

british

bpc_ peuitn ZNFU ooulrec

www.lantra.co.uk
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CPD and Membership Organisations

British Association For Shooting & Conservation
= JAG for new entrants to
iIndustry

= Supporting the development of
role profiles

= Used for formal assessments

BASC Skills has been developed to allow our members to
record and develop their skills, training and continual
professional development. Initially it will be utilised by
BASC Shotgun Coaches. Faor more information please

ct Peter Marshall, Director Of Shooting Standards,

A isocr

www.lantra.co.uk
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Other uses for an ‘RPL system’

¥You are ot logged in:

et s sl Galloway Forest Volunteer Project {_:_* Forestry Commission

Scotland

You Are Here: Skills Manager Home = Login

SKILLS MAMAGER HOME

LOGIM

INFORMATION Usermname: I

B L couTLanTRA R

Password: | ESF*
B L couTTHIS SITE *u{**
- rRemember me: [ Login

COMNTACT

-
EUROPEAN UNION
Eurcpean Social Fund

Hawve you forgotten your password? If yes then
please enter your login emailfusername abowve and click
here to hawve a new password sent to you.

WELCOME TO GALLOWAY FOREST VOLUMNTEER
PROJECT

welcome to Galloway Forest Wolunteer Project.

POMVYERED Y TERMS AMND COMNDITIOMNS | COPYRIGHT 2010
R
Pl ontraOCF

www.lantra.co.uk
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WWritten

Spaken

Body Language

Signalling

Co-operation

Peer Support

Integration within a tearm setting

Critical Thinking

LF
CORE SKILLS - DEVELPOMENT PROFILE DETAILS | ASSESSMENT | ENDORY
|

Pathways to Employment

UREEMNT ROLE

|21 2=

Any skills not endorsed by your manager will remain in your develoaprment plan. Endarsed skills will

BB b rermoved from your developrment plan and added to your achievermeants.

STATUS

I Unendar

Regquest Endorsement

W Unendar,
o |z2|3|4|5|6|7F=

Unendar,

‘ LF
Tl CRAFT SKILLS DETAILS | ASSESSMENT | ENDORSED

STATUS
STATUS

Unendor. forest drainage systems and construction of new A I~ Unendaorsed __J (1]

Assist with maintaining drainage especially open

systems=s using hand tools

N NNNINNIN)I

-
-
- Unendar
-
-

Unendaor:
Assist with constructing and maintaining existing

Unendar | fiald and arnamental dry stone and accasianally A = Unendorsed j

N
‘I

FPlan

PERSOMNAL STATEMENT cement bound dykes,

Iy narme is John Smith and I have currently been working on a Galloway volunteer
Construct, maintain andfor build structures to
Frogram.
enhance or allow the study of wildlife and their
I have been focusing on developing my softer skills, along with developing skills in habitats, Typically the work includes manufacturing

environmental conservation.

Unendorsed

N

A

bird and bat bores, access to viewing sites etc

I wish to do more volunteering and dewelop new skills that will support my career in
conservation,

Excavate and form foundations for fencing Unendorsed

Assist with various aspects of wildlife management

u d d
COMPLETED QUALIF 3 a5 approprists nendorse

Unendorsed

NN N N
oo oo
A S

Q [BETES ENDORSED Place and fix posts
a5 Jan as Jan 25 Jan Flace and fix fencing components Unendarsed
first aid nt =

2009 ooz 2010

EMNDORSED SKILLS

ENDORSED SKILLS

Assist with constructing and maintaining existing field and ornamental dry stone and occasionally cement

bound dykes.

Aszist with various aspects of wildlife managerment as apprapriate

www.lantra.co.uk
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Migrant Workers - SkillsPass

= Recording migrant worker skills
using NOS as the common
competence

= Matching competence to
employer job vacancies using
Lantra Job Shop with JC+

= Development in four languages

mySkillsPass

- Match skills to jobs + Create a skills profile
‘ ReQ"Ster FREE Search for qualifications + Create a CV

You are logged in as:
Philip Allen

(»] ‘ -

matehing skills to jobs

Home  Job Finder About Us

enter keyword

My Skills Profile

[enter location or postcode @

Contact Us

7 Select Language

Advertise Jobs

My Profile You Are Here: My Skills Profile

My Skills Profile

Steps to complete

My Details.

Skills Profile

TSRS

My Skills
Step 1 Step 2 Stap 3 Step 4 Step 5

My Qualifications. Registration  Personal | Details ~ Qualifications  Waork Experience Skills
My Work Experience

e N O o
Hy Documents ° My Skills o My Qualifications
My CV (Create here) = Review my job ru\a. » View & update my qualifications

m Self assess my skils

Lantra Course Finder

Ie N O B

° My Work Experience
= View & update my work experience

° My Documents
= Document evidence against profile

£ sHARE =]
Home | Job Finder | My Skills Profile | Advertise Jobs | About Us | Contact Us | FAQ's
Sitemap | Conditions of use | Advertising and Commercial | Linking to us

mySkillsPass.com is a cross-government inttiative for the UK led by EEDA

Privacy Policy 2011 mySkilsPass

H\ ;.m:l ?(.OCF Eﬂgﬂ

European Union
ropean Social Fund

www.lantra.co.uk



LANTRA

What next for RPL Iin the sector?

= Development of Continued
Professional Development frameworks
using range of evidence, including
RPL as pre-requisite

= Development of European ‘AgriPass’

= Skills Manager evidence as RPL in
gualifications?

A recognised, professional workforce
for 215t century

www.lantra.co.uk
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Land-based and environmental skills

www.lantra.co.uk
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