CLDMS SCQF Projects

Update on Progress January 2008


Background

Funding was made available through Learning Connections to support projects to apply the SCQF in community learning and development settings.   Four collaborative projects were taken forward through the SCQF CLD managers’ group -
· Levelling of Non Accredited Adult Literacy and Numeracy Learning
· Mapping Youth Worker Training and the SCQF

· SCQF - Community Activist Training

· Recognition of Prior Learning Portfolio

Project Developments
	Levelling of Non Accredited ALN Learning



	Aims


	The aim of the Project was to develop training for ALN staff to:

· recognise levels from SCQF

· show learner progression

· identify methods of doing this within the ethos of social practice

	Project Team


	ALN partnerships in Highland, Aberdeen and North Lanarkshire. Contact is Mary Rhind, Highland

	Approach


	The project appointed a consultant, Pru Pullen, who developed materials and conducted initial training sessions with ALN tutors in each area. An initial evaluation of the training identified particular issues. These will be reviewed with tutors after they have had an opportunity to apply the training in their practice. Some key points emerged from the initial evaluation which will be considered in the ongoing development of the project including:

· recognition that the individual learning plan (ILP) process contributes to the overall assessment approaches

· staff  have to have a clear understanding of SCQF Levels

· process of agreeing criteria for assessment and levelling includes a subjective aspect, rather than specified “rules”

· understanding Core Skills and SCQF levels and accreditation

· value of using straightforward practice examples for levelling exercises in the training

· additional awareness of SCQF levels may be required for new ALN tutors

· recognising how the principles of a learner centred approach can operate as part of this process



	Next Steps


	The next steps in the project include:

· review of the initial evaluation and revision of training materials  

· recall sessions in Highland, Aberdeen  and North Lanarkshire for tutors who participated in initial training

· final report, March 2008


	Mapping Youth Worker Training and the SCQF

	Aims

The aims of the project were to:

· research current youth worker training programmes and materials across the Youth Work Sector in  Scotland

· identify what youth worker training programmes and materials have formal accreditation

· share research findings

	Project Team

The project has established a Research Team with representatives from Aberdeen, East Lothian, Fife and West Lothian Councils in partnership with Youthlink Scotland.

	Approach

The Research Team met on several occasions between April and May 2007 to confirm the project aims and methodology. They agreed to produce and distribute a survey questionnaire to identify current training delivery and accreditation. The questionnaire was distributed to as many organisations as possible and published on the Youthlink Scotland website. In particular, the questionnaire was designed to produce information on:

· the range of courses and common themes

· the range of accreditation and awarding bodies

· indicative SCQF levelling of current training delivery

In total, there have been 25 responses to the survey, including local authorities, voluntary sector organisations and FE colleges.
An initial analysis of the survey findings has been undertaken by the Research Team and shared with practitioners at a national seminar organised in Dundee in November 2007. The seminar programme also included discussion on opportunities for using the SCQF in training. A report of the seminar has been produced.

	Next Steps

The survey findings will be further analysed and a final report will be produced by the end of February 2008. Following this, recommendations will be presented to the CLDMS SCQF group by the end of March 2008. It may also be appropriate to present the report to the Standards Council.


	SCQF- Community Activist Training

	Aims

The aim of the project is to raise the profile of community activists through the implementation of a recognised programme of training that is SCQF levelled and credit rated. 

	Project Team

The programme is being developed through a collaborative partnership involving Perth and Kinross Council (lead partner), Perth and Kinross Association of Voluntary Services, Scottish Borders Council, Angus Council and Fife and Tayside Wider Access Forum.

	Approach

All partners have been involved in the design and development of the training programme.

It was agreed that the target group for the course would be people who are active in their community. The key areas of learning agreed for the training programme by the partners are:

· How do you get involved in your community?

· Gaining a knowledge and understanding of your community

· Getting organised

· Making the change happen/effective leadership

· Recognising your achievements

The programme will consist of 4 Units aimed at SCQF Level 5 with a potential credit rating of 24 SCQF Credit Points.

Key workers have been identified to lead on the development of materials and SCQF levelling for each section of the training programme. The first stage of the formal process of credit rating (levelling and completing the scorecard) through the SQA has been started by the partners.

From an initial review of the experience, the partners feel that the process is straightforward but requires a disciplined approach and familiarity with the SCQF. They have found that the existing guidelines produced by SCQF and the SQA have been helpful resources.

	Next Steps

Following the initial discussions with the SQA on levelling and credit rating, the partners will continue with the process and develop training materials and SQA documentation accordingly. It is intended to finalise the documentation by mid February 2008. 

Once credit rated through the SQA, the training programme and pack will be available to other areas. 

The partners are also considering the need for further support materials for trainers. 


	Recognition of Prior Learning Portfolio 

	Aim

The aim of the project is to develop a practical portfolio to aid recognition of prior learning linked to the SCQF.

	Project Team

The project is being developed by Falkirk, Midlothian, City of Glasgow and South Lanarkshire Councils.

	Approach

The portfolio has been developed for use by paid and voluntary workers operating in all sectors and aspects of CLD, working with children, young people adults and communities. It is accessible to all levels of staff.

The portfolio is divided into two parts. Part One includes materials and guidelines on the following topics:

· Section 1: Introduction, purpose and responsibilities

· Section 2: Learning and development

· Section 3: Getting started – record of prior training, learning and experience

· Section 4: Future and ongoing record of training, learning and experience

· Section 5: Development planning tools

Part Two of the portfolio is intended to collect supporting evidence.

The portfolio offers an ongoing process and procedure that encourages staff to reflect on their learning and experience, identify how learning corresponds to SCQF Levels and plan for continuing professional development. Support will be provided to individuals by a mentor/supervisor.

	Next Steps

The portfolio materials will be piloted with individuals in different sectors and roles and then reviewed by the end of March 2008.
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